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ABSTRACT 

This bibliography contains a selection of 
references on women in management, primarily books and ar 
published from 1975 to the present, though some older ite 
included* The bibliography is divided into four areas. Ge 
bibliographies, books, pamphlets, articles, papers, and i 
bank abstracts about women in management are found in the 
section- The second section includes references concernin 
development, training^ and recruitment of women managers- 
provides referencves for general information on women in b 
also on the smaller topic ^reas of women in banking and v 
boards of directors. The final section contains reference 
materials on women in e^iuc^tion. Each citation includes a 
title, bibliographic inf or Jua tion, and a brief description 
quote from, the document, a short description of the seve 
bases used in this compilation is also included. (CT) 
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PREFACE 



This bibliography contains a selection of recent references 
on women in management, J)rimarily books and articles piiblished 
from 1975 to the present. Some older items have been included 
that appeared to be particularly relevant, altho-u^ a comprehen- 
sive search of older material was not made. 

The citations were taken from the card catalog of the 
Department of Labor Library, and from printed periodical indexes, 
including PAIS, Work Related Abstracts. Personnel Management Ab- 
stracts, Business Periodicals Index and Readers* Guide. In addi- 
tion, searches were made of the electronic data bases of Biblio-- 
graphic Retrieval Services and The Information Bank. 

Many of the references cited were examined to ensure per- 
tinence and to provide annotations; however it was not possible 
to do this in every case. Some are included solely on the ba^is 
of citations in the various sources. 

Call numbers given are these of the Labor Department 
Library. Many of the books and articles cited would also be 
available in large public or "university libraries. 

References taken from the electronic data banks usually 
include a condensation of the abstrect that was provided by the 
data bank. An explanation of the notations used with the ab- 
stracts follows: 

ERIC- -(Educational Resources Information Center) is 
a data base produced by the National Institute of Educa- 
tion, U.S. Dept. of Health, Education, and Welfare. ^'ED^' 
numbers given reports and documents from the ERIC data 
base are identification and order numbers; for complete 
order information, vjrite to ERIC Document Reproduction 
Ser\rij.e, P.O. Box 190, Arlington, Virginia 22210. ^'EJ^^ 
numbers indicate Journal articles. Most of the journal 
articles listed are available to Department of Labor 
employees in the Department Library. 
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INPORM — A privately produced data base indexing 
magazine articles on management, business, and personnel 
subjects. 



INP0I21ATI0N BAHK—Data base produced by the New 
York Times Company, indexing over 60 newspapers and 
general magazines. 

Complete abBtiraots for references from the data banks are 
available in the Bibliography Office of the Library and can be 
seen upon request. Complete texts of many of the magazine arti- 
cles are also available in the Library's periodicals collection. 

Many of the Information Baxxk: abstracts are based on arti- 
cles in the New York Times or the Wall Street Journal. Full 
texts of articles from these newspapers can be seen on microfilm 
in the Library. 

This bibliography was prepared by JoAnne Yarborough. 
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WOMEN IN MANAGEMENT 
Selected References 



BllDllographles 



Business and ProfeBsional Women* s Foundation. Women executives; a selected and annotated 
bibliography. Woshinffton C1970D 26 p. Z7961.385 

Updated version of Women in positions at managerial, a/imi nistrative and executive levels, 
published by the Foundation in 1966. 

An annotated bibliography of .9U books, pamphlets, reports, theses, ,jsirticles and micro- 
films on women executives, all of which are located in the Foundation's library. 



Ontario. Ministry of Labour. Research Library. Women in mana^ment. Ottawa, 1975« 

Vertical ELle 



Pask, Judith M. , comp. The emerging role of women in management: a bibliography. West 
Lafayette, Ind., Krannert Graduate School of Industrial Admini strati on, Purdue University, 
1976. U9 p. . . • Z7963.E7P37 

Materials included are "limited to those dealing with women mana^rs in the business 
world. Similar activities of women in other fields as engineering, science, education and 
library service have been excluded." Divided into two parts: part I — arranged by publica- 
tion format; part II — arranged by broad subject groupings. 



Phelps, Ann T. Cand othersD New career options for women: a selected annotated bibliography. 
New York, Human Science Press C1977D lUi; p. Z58lU.V^U7 



Rader, Hannelore. Women in higher education administration. -A^inotated bibliography. 
Washington, National Association for Women Deans, Administr^.tors and Counselors, 1976. 
10 p. 

"This annotated bibliography covers the period from 1969 '^^'^ 1975 > although some older 
items are included because, of their particular relevance. Many of the articles are sum- 
maries of studie/a and surveys of women administrators. ..." — EEIC abstract (ED ],393iA) 



General — ^Books and Pamphlets 



Basil, Douglas C. Women in management. New York, Dunellen C1972D 12U P* 
Bibliography: p.l21'12U. HD609?.B36 
Study designed to determine the speci.fic barriers to the promotion of women into . 
managerial positions. 



Bird, ^ Caroline. Enterprising women. New York, Noxi:on, cl976. 256 p. HQ1U10.B57 
"A Bicentennial project of the Business and Professional Women's Foundation.'^ 



1 



General — ^Books — Continued 

Bureau of National Affairs, Washin^on, L.O. Women and minorities in management and in 
personnel management. CV/ashin^onD 1971. 32 p. (its Personnel policies forum 
Bvjovey no.96) T59.B892 1.0.96 

Contaans results of a sMrvey of I63 companies to ascertain the status of women and minor- 
ities in management positions. Included are first-hand experiences, opinions and suggestions 
that might be helpful to other personnel executives who want to encourage women and minori- 
ties to achieve higher level positions in management and personnel management. 

Btirrow, Martha G. Women: a worldwide view of their management development needs. New 
York, AMACOM, cl976. 21 p. HD6053.B85 
A special report to AMa memb^^rs. 

A report on a study being conducted by author to assert the training and development 
needs of women managers* 

Conference on Women's Challenge to Management, Arden House, 1971. Corporate lib: women's 
challenge to management. Edited by Eli G.xnzberg and Alice M. Yohalem." Baltimore, Johns 
Hopkins University Press L19132 1^3 p. (Policy studies in employment and welfare, 

"^""•J-^) ^ a. HD6095-C59 1971 

Sponsored by the executive programs of the Graduate School of Business, Columbia Univ'=^r- 
sity. 

Bibliography: p. 1^3. 

Contains principal papers prepared for delivery at the conference on Women's Challenge 
to Management at Arden House in 1971. 

Dunlap, Jan, Personal and professional success for worr.en. Englewood Cliffs J N.J. , 
Prentice-Hall C1972D 205 p. T17U.B85 / 

Gordon, Prancine E, and Myra N. Strober, eds. Bringing women into management. New York, 
McGraw-Hill i:1975:i I68 p. ^ J 

Based on a conference held Apr. I8, 197U at the Stanford University Graduate School of 
Business. . 

"Intended -to encourage and assist top management into bringing more Comen into upper 
management positions, the document provides an intellectual understanding of the issues ." 
— ERIC abstract. 

Hennig, Margaret and Anne Jardim. The managerial woman. Garden City, N.Y., Anchor Press/ 
Boubleday, 1977. 221 p. m)6095.Hii5 

The authors tackle the issue of women in a "man's world" without attacking either sex. 
Their analysis is based on interviews with men and women in management, and presents a 
strong case that "men and women must chsr>ge before the male corporate world can become a 
people's place to work. "--Review in Monthly labor review, Dec. 1977, p«7U. 

Higginson, Margaret V. and Thomas L. Q:uick. The ambitious woman's guide to a successful 
career. New York, AKACOM L1975:J 230 p. ET)6095.H5U 
Bibliography: p.22U. 

"...teaches women strategies needed to reach upper level organizational jobs and when 
there, how to handle jobs; ... book's thesis is that women have to work har-der, and be 
smarter and more aggressive, alert, and determined than male counterparts. "--Information 
bank abstract. 
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General — Books — Continued 



Jewell, Donald 0., ed . Women and mansi^ment: ati expanding role. Atlanta, Georgia State 
University, School of Buninesp Administration, 1977. Ul3 P« 

Jon^ward, Dorothy « Women as vrlnnersr. tran.s-?ictional analysis for personal growth. 
Reading, Mass., Addison-V/esley, cl976.* 3I8 P» 

Kahne, Hilda. Women m mana^emerit ; strategy for increase. Excerpt from, Statement to t^e 
Advisory Committee on the ''Economic Role of Women," Council of Economic Advisors. Wash- 
ington, BuflineBS and Professional Vfomen'^s Foundation C197UI1 11 p. HD6095.K29 } 

Killiaa, Ray A. The working woman; a male manager's view* New York, American Management 
Association, cl971. 2lU p. 

Krantz, Harry. The participatory bureaucracy; women and minorities in a more representative 
public service. Lexington, Mass., L&xington Book Co,, cl976. 2UI4 p. JK765.K72 

Loring, Rosalind K. and Theodora V/ells* Breakthrough: women into management. New York, 
Van Nostrand Reinhold Co. 111972: 202 p. HD609$.L82 

"...focuses on the many factors involved in recruiting, employing, training and advancing 
more women into higher management positions..." 



Lynch, Edith W. The executive suite — feminine style. New York, AMACOM C19733 2^8 p. 
Bibliography: p. 257-2^8. HD6095.L9 

"The author provides the reader an inside look at women's roles in management by selecting 
ninety-five women in management as a sample to gather research on women executives through 
questioniTaires, personal talks, and formal interviews..." — ERIC abstract. 

Meyer, Herbert H. and Nary D. Lee. Moving women into male jobs. New York, Management 
Resources Inc. :1977?:] l65 p. 

"A new investigative report that takes you inside ten major companies that have pioneered 
in Affirmative Action programs. ... reactions from personal interviews with more than l6C 
promoted women. ..." — Publisher's annoimcement. 

Mitchell, Joyce S. I can be anything; careers and colleges for yoiong women. New York, 
College Entrance Examination Board, 1975. 2^6 p. HD6053.m56 

Molloy, John T» The woman's dress for success book. Chicago, Follett, cl977. I89 p. 
Gives descriptions of the kinds of clothing and accessories that denote authority, 
competence, and importance. 



New life options; the working woman's resource book, Cedited byU Rosalind K. Loring and 
Herbert A. Otto. New York, McGraw-Hill, cl976. U87 p. HD6095.NU35 



General — Books — Continued 



Parker, Sidney R. The y±n and yan^: do women managers have the beet of both worlds? A com- 
parative study of the mascxainity and femininity of managers. Baton Rou^, l976: lOh P. 
The^-s - Louisiana State University and i^icultural and Mechanical Colleg^. 
A0£uracted in Dissertation abstracts international, 1976, v. 37, no, 6, p.3132B. 

Patterson, Reginald A. Wcmnn in management: an experimental study of the effeote of sei and 
SSeSoUriS?!/ llf;""^-'' P-»°t*llity -ting^: and prom„tlon%°ii:i" ^ 

Thesis - University of Minnesota. 

Abstracted in Mssertat/.on at-gtracts intemationaa., 1975, v.36, no. 6, p,3108B. 

Perlman, Lynn. The management of hostility in female-led vs. male-led stud^- ffroups- the 
fear of women. Now York, I977. -85 p, ^ ifroups. xne 

Thesis - City University of New York'. 

Abstracted in Dissertation abstracts Intame.tional, I977, v. 38, no. 3, p.lLai+B. 

'°'m:n^.^^w?nn^L''T2?";. ^'"^^^ ''^^^ '^e^fiir-''^ 

"The four studies published together here form part of a larger project on women's pros- 
pects in higher professional and managerial work, and related Lpects of fami?y Sfe.!!^ 



Schwartz, Eleanor B. An evaluation of the application and implementation of Title VIJ as it 
applies to women in management. Atlanta, Ga. , 1969. 251 p 
Thepis - Georgia State University. . 

f abstracts international, Apr. 197O, V.30, no. 10, p.l;080A. 

a^Jn;?;o f". ' '^^^ f "^^"^ determine the degree of diacri^nation 

ag.ainst women in management , (2) detemine the factors which created the need for a federal 
law Proha.biting discrimination based on sex, (3) evaluate the effectiveness of T^t^e^I 
(6) define the problems that stand in the way of fuller utilization of women in manage^e;;! . 

^^^li^i,^?S!,-'i977.'^°™'S5°^*'^°'' °^ influence: management style of women executives. 
Thesis - University of Texas at Austin. 

Abstracted in Bissertatlon abstraxits intei^axlonal , Nov. 1977, v. 38, no.5, p.2ia8A 

^^rfy^^^^r'^'''^"''-^"!"'""' """" °f "identifying vSiiSie; 

affecting the communicaticn of influence." =^-Les 



Stead, Bette Ann, comp. Women in management. Englewood Cliffs, N.J., Prentice-Hall, 

Trahey,, Jane. Jane Trahey on women and power: who's got it? How to get it? New York 
Rawson Associates, 1977. . 265 p. ^^^r.. 
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General — Articles and Pa pers 

Adiokes, Sandra. Leadership styles: do women have .to act like iiien? (in Commimity college 
frontiers, Spring 1977* v. 5, p. 12-15) 

*'Woiaen must seek leadership roles and assist other women into positions of power. They 
must create an altexnate lea/iership style that "brings a humane perspective to college 
adiainistration.** — ERIC ahstraxDX, (EJ162653) 

11 

Alpert, Dee E* Accepting the aggressive female executive. (in MBA (Masters in business 
administration) Feb, 1976, v. 10, p. 2^5/) ' . 

"Men allow men to "be gentle, loving family men on the one hsr'^d ajid tovigh, ho-nonsense 
"businessmen, on the other. So vhy do they insist on seeing women solely as wif e-rao^trher- 
lover? The fact that they maintain this view of working vonien arauses and distresses the 
author, who pleads that men be more businesslike towai*d v/omen.'' — Personnel management 
abstracts, Summer 1976, p. It- 



Barnes, Marian and Sheribel Gothenburg. The search for women managers — fiction or reality 
(in Employee relations law journal. Autumn 1975, v.l, p, 280-292) . 

"Much publicity has been given to industiy's wider^pread -and intensive search for v^omen 
managers and executors. The twin impressions conveyed are that few v;omen have the required 
competence, and that it is very difficult to find them* There is a positive duty to 

induce and invi.te women's presence in manag'erial places." — iriPOEM abstract. 



Baron, Alma S. and Elton T, Reeves. Hov; effective has al"f imoyitive action been? (in 
Personnel ajt'jninistrator, Jan. 1977, v. 22, p.H7-h9) 

"Sample of women managers rate impact of affixmative action on their careers vdth younge 
women noting gx'eater degree of change," — V/ork related =ibi;ti"'SLCi:s, 1977 • 

Bartol, Kathryn M. and Robert A. Bax*tol. V/omen in "managerial and professional positions: 
U.S. and the Soviet U^ion. (in Industrial and labor relations review, July 1975- v. 2^- 
p.52);-53)0 

"V/omen in tlie Soviet Union have made considerably ,greater progress thajti American women in 
'professional positions, but. less in managerial occupa-ticns. Many employment problems persist 
for Soviet women workers. The USSR perhaps has been oyerated as a model of emplo;^rnient 
equality," — Personnel management abstracts, .V/inter 1975-, p*5. 

Berry, Dick. As women move into m&nagement. (in Hah.3ge, Nay/June 1977) v.29<k p.IO~ll^ 

"With" the changing emphasis on female role relationships, more vjomen are enteiun."^- il*. 
world of management. In order for women to move to top executive positions, uUdies have 
revealed that most women need a male mentor. But when a male orocutlve becomes a mentor 

for a woman, often suspicions arise, ... . For v/omen to bo succes:;Au there- needs to be a 
program involving the company as a whole, ..." — IIjTORM abstract. 



Burgen, FI. Problems of v;omen bosses. (in M)ony, Nov, 1977, v.',P,, p.O-V') 



Eurke, R.J. and T, V/eir. Readying the s^jxus for v;omeu in inancj^-':r;[(ient . (in Biuu.nGr.s Hori- 
zons, June 1977, v,20, p. 30-35) 

'Describes special courses and v/orkshops desi^med oy York University to f"\.w.:ire both sexes 
for special problemj:^ that can ailse v;hpn i[\en ^rvi wr^m^'N m^-^et as — s in mana,";^or ' . 
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General — Ar bi cleg — Continued 



> 



Carloon, Elliot. A woman' s place. (in Newsweek, Apr. 21, 1975, v. 85, p.82) • 

Article on the gTadual increase in'j7.umber of women executives of major corporations; 
prominent women who have g-ained such positions, including Joan Cooney, Martha Griffiths, 
Dinali Shore, Patricia Harris, Juanits, Kreps and others, are disciissed. 



The chan^fing face of rnanas-m;,,-it: women as a managerial resource. (in Atlanta economic 
review, Mar./Apr. 1976 I, whole issue)) 

IncJ.udes 11 articles covering Mstoo- ; current status report on legal, cultural, social 
and attitudlnal aspects; future- trends; and a discussion of what management can do to make 
use of women es a resoui'CG. 



Chapman, J. Brpo?, £iad I^-ed Luthans, Tlie female leadership dilemma. (in Riblic personnel 
manri.^ement, Maor/June 1975, v.U, p. 173-179) 

"The solution to the female leadership dilemma is not just one of placing more females in 
responsible man3,c;em-t7.t positions. Instead, the longer- run solution to the female leadership 
d.ile:LQffia .mvolvei: new thinking and specific programs in the areas of recruitment, selection, 
placement, traiimv^' and organizatio:ial-development. ... "—I^TFOHM abstract . 

Cook, Suzaime M.H. Perscmal value profile of selected women execv.tives. Lubbock. Tex 
197.3. 381. p. . . , 

Thesis - Uexo^. Tech u^ai versity. 

Ab3tract't?d in Dissertation abstracts international, Jvly 197U, v. 35, no,l, p.26A. 
"The pri.T.a.^y tlrrust of this resec-.rc?h study was to im^estigate the area of personal values 
to gain f-iirthor lincierstandin^ for inbe^ation of the female executive into the structured 



world of the male executive,^ 



i 



Defichy, Wendy. Affirmative ax3tion: equal opportunity for women in library management. 
(In College and research libraries. May 1973, v.3U, p. 195-201) 

''Women can acMeve equal opportunity in library management through affirmative action 
committees. Several steps are suggested. "~EHIC abstract (EJ08009C) 

Double standard for women manager's pay. (in Business week, ':Nov. 28, 1977, no.2$ll, p.6l/) 
This article reports the results of a Business week suxvey that asked if women managers 
still earn less than men. The findings were: on the average, women executives are paid 
20 o/o less than men in comparable jobs. A discussion bf the reasons why follows. 

Ekberg-Jordan, Sandra. The woman mariageri opportunities and obstacles." (in AAUW CAmeri- 
can Association of University V/omenD journal, Apr. 1976, v. 69, p. 9-12) 

Fecal^ executives become a target for ads, (in Business week, Au^. 22, 1977, no.2ii97, p. 66) 
^More and more companies are beginning to slant their advertlsments toward female execu- 
tives indicating that they have become large enough in number to be treated as a distinct 
^'marketing .segment," 
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General — Article r« — Continued 



Ferrari, Sergio, Italian woman executive. (in Management international review, 1977, 
v,17, na.l, p. 13-21) 

*'In the fut-ure there are bound to be more women in management in Italy, Pidmarily, .the 
trend toward professionalism in management is present in Italy as everywhere else, and it 
will favor v/omen. ••."—INFORM abstracts 



Flanagan., W. Employers aro insisting on v;omen managers and supervisors. (in Vo^e, Mar^ 
1977, V.I67, p. 222) 



*?ori^onne, G.A. and C.C. Nwaciikrwu. Acceptance of authority in female-managed organizational 
positions. (in University of Michigan business- review, May 1977, v^29, p^23-28) 

"^his study seeks answers to such qtiestions as: what influences acceptance of authority, 
are.t'here differences in male and female- manager aspirations and turnover rates, what role 
" demcjjgraphic factors play in the acceptance of authority, etc." — Personnel mailagenent 
abstracts, all 1976j p. 9. ■ *' . ' - 



Garland, H. and K.IT. Price. Attitjudes towai-d women in management -and attribution?, for their 
success and failiire in a managerial pofDition. (in Journal of applied psychology, 1977, 
v^62, no.l, p.'29-?33) ^ *■ * - 

"Male .suboects read descriptions cf a successful or unsuccessful female manager and then 
made causal attributions for her success or failure. ..As predicted, attitudes toward women 
in management were unaffected, by, the ^uocess/f allure descriptions; in the success condition 
however, causal attributions were strongly related to subject's attitudes toward women in 
management. ..." — p. 29* ? •■ 

Cell, Marilyn. Five women. (in Library -3 oilmal, Nov. 1, 1975, v.lOO, P.19.77-I983) 

''Biographical sketches of and coinnient^: from five v/omen who have reached the top in the 
libx^ary field; Clara Jones, Barbara Ringer, Lillian Brajdshaw> Sherrie Bergman, and Margaret 
Chisholm."~ERIC abstract.^ (EJ12];65i) 



Hennig, Margaret and Anne Jardim. Supen/oman. (in Across the board, Jvily 1977, v.llj., 
p. 27-33) ^ » 

Describes' fomative influences in thu childhood cf twenty-five women executives whose 
lives and careers are studied in "The Managerial V/oman" by the same authors. 



How career women oaji make the rnost of todj-iy^s opportunities. (in U.S^ news & world report, 
Sept. 27, 1976, v»8l,. p. 79-82) 

*^V/omen increasingly have their eye on the top business jobs. With what prospects? V/hat 
problems do they face at v;ork — and at home?'" In an interview with this magazine, an expert 
(Dr. BaiTie Stanford Greiff) provides ansv/ers and offers counsel/' 

How men adjust to a female boss, (in Business vreek, Sept. 5j 1977, no.2i;99, p. 90/) 

As more and more v.'omen are moving into top management positions, more men are beginning to 
admit that a woman can be as good a boss as a man. Of course not all men feel that way: 
various points of view are e:q)lored in this article* 
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Jackson, R,J. Blaxik women in ad;uini st:^''^^1:ion (from the point of vr^W of a black man). 
(In Crisis, Dee. 1976, v»83, no. 35.3/) 



Jensen, Beverly. Black and fem^e too^ ^axeer women find that th^ ^Cb^ to the top may be 
paved with racism, sexism, and ^o^netirP^s both. (in Black entev^^jise , July 1976, v. 6, 



Jewell, Donald 0. and Carol^Ti R. Pr.llai?d' Women on the executive l^i^^, (in Atlanta 
economic review, Nov. /Dec, 1976, v,26f P.50-5U) 

A verbatum interview with Ann^ E, sica^, national branch mana^e:^ h^altJi care, education, 
and government for Ploneyt^ell Information Systems, Inc. Her educ^ijlcPii "back^oimd philos- 
ophies and personal goals, success an^ handicaps are all discuss^^« "^\5.eng^h* 



Koff, Lois A, and .Joseph H. Handler^. v-^'^^en in management; keys t^ ^Uqc^sS or falliire. (in 
Personnel administrator, Apr. 1975> Y/^O, p.2U-*28) 

"Tlie information contained in this ^^^ticle is a brief synopsis ^ ^ix-year study into the 
factors causing success or failui-e of women in supervisory and m^^^m^nt positions* A total 
of 1,775 women, rang-ing in age farom 2O to 55 and employed in var^^^u^ bi^siness ^^i^ industrial 
organizations throughout the United spates, were interviewed. "--Jier^Qi^el management 
abstracts, Fall 1973% p. 6. 



Meyer, P. Women executnvps are difforf^nt, (In Dun»s review, J^> 1975, V.l05, p.i|6-l|8) 

Advises companies who are in g;earch of top female executives, \o >^^^r^-^e their compensation 
packa^res to iseot t)ie need- uf won]en; fox "vomen's needs are dif f e^f^^t :^roni men/' 



Milner, John B. Motivation to men^i^r.^ ^i^^n^ women; studies of bust^^^5 rnana^ers and educa- 
tional ^ndir:inlr:trators, (In Journal of vocational behavior, Oct, iSfU, at, 5, p. 197-208) 
"Conducted ctudies in a departrnt^nt £;tore and in four school di^^f^ct^ to determine if 
managerial motivation is related to in^a^jement success indexes art^ Vheti^he^? female manag-ers 
have less managerial motivation ulaajim^os. ..."—Psychological ^^j/^-b^^^ts* 

Miner, Jolin B. Motivational, potential for upgrading among minority fem^G managers. 

(In Journal of applied pGycholog:v^ 1977, v. 62, p.691-697) 



New breed of studio oxecutivon i-.alk rtbo^t; Power. (in Ms. loagazine^ I^^ec^ l977, v. 6, p. 53) 



Osbom, R.N, and V.M. Vicars.- Sex stor^^. types : son artifact in lea^/^^ be-h^v-lor and subordinate 
satisfaction analysis? (in Academy management journal, Sept^ ^976-, v,19, p.l439-Ui49) 

Reviews a study -which investi^atec u-'iether or not female msnas^-YO \h.^^^e differently to- 
ward subordinates thaii male man^ev^ apci if female managers have ^ ^fr^rent effect on their 
subordinates than male managers . 



Peters, Lawrence Cand othersD \hnen ^15 ^aaiagers scale (V/AMS): a m^^^^e of attitudes toward 
' women in management positions. (in Catalog,: of selected documen^j^ Xw ^Dsychology, V/inter 
I97I-W vJi, p. 27) 
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Gene ral — Articl e s — Cont Inue d 

Porebin, L.G. Iftfhen men have women bosses. (in Ladies home journal, May 1977, v.9U, P.2I4/) 

price, Barbara R. A study of leadership strength of female police executives. (in Journal 
of police science and administration, June I97U5 v. 2, p, 219-226) 

"...It is concluded that women police executives showed more leadership potential than 
their male counterparts. ..." — Psychological abstracts. 

Pxiestland, Sue. How aalaries compare for men and women. (In Association management, 

Mar. 1977, v. 29, P.32-3U) 

^'American Society of Association Executives' latest salary and compensation survey could 
be the fuel for escalating the war between the sexes* In every job category studied, women 
reported significantly lower salaries than their male counterparts. Women are being paid 
less in associations for essentially the same work as men perform." — Personnel management 
abstracts, Summer 1977, P»U. 

Putnam, Linda and J. Stephen Heinen. V/omen in management: the fallacy of the trait approach, 
(in HSU CMichigan State University^ business topics. Summer 1976, v.2U, p.U7-$3) 
* "The trait theory approach, which recommends that female managers exhibit certain traits 
that are associated with fsuccessful male leaders, is a fallacy that should be scrapped in 
favor of adapting behavior to particular situations. ..." — INPOKM abstract. 

Reif, William E. Hand others: Exploding some myths about women managers. (in California 
management review, Summer 1975, v.l7f» P«72-79) 

Explores research evidence that disproves myths about women managers that many companies 
have used to justify the lack of women employees in top management positions, 

Renwick, Patricia A. Effects of sex differences on the perception and management of superior 
subordinate conflict: an exploratory study. (in Organizational behavior and human per- 
formance, Aug. 1977, V.I9, P.I4O3-UI5) 

"This research examined the impact of an employee's sex on the management of subordinate 
superior conflict ajid how behavior during such interaction affected perceptions of the 
constructive use of di--^eement and performance on the joh. ..." — INPORM abstract. 

Rosen, Benson and Thomas H. Jerdee. On the job sex bias: increasing managerial awareness, 
(in Personnel administrator, Jan. 1977, v. 22, p.l$-l8) 

"Use of an experimental learning approach in which participants learn from data generated 
in exercises, cases, and role-playing has a lasting impact when participants return to their 
jobs."— ERIC abstract. (EJ153606) 

Rosenberg, D. ' The invisible manager. (in SAM advanced management journal, Spring 1977, 
V.U2, p. 51-62) 

"The author looks at the invisibility problem that confronts rookie managers, women, and 
minorities, then suggests some tactics tnat these individuals can successfully employ to 
make themselves more visible." 
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Rosenthal, B. Headhmters: women's division CMajiag-ement VomanD. (in Aoross the board, 
Au«. 1977, v.lU, p. 19-23) ' 

Describes Management Wom^n, axt exclusive executive seax'ch finn for women, owied and 
operated by women. 

^°^Oct^l976' "^^108 80^2)^ ^onien: heading for the executive suite. (in Dun's review, 

Discusses the slow pace which European women are entering management, the reasons why. 
and cites suooess stories. ' 

^°^P^O-l68) ^° ^^^^^ ""^'^ ^ ^^"^ Harvard business review, May 1977, v.55, 

^ is one participant's atory of hew Raft No.U (one of five rafts participating in an 

Outward Bound trip down the Rogue River and the only raft of the five with females aboard) 
fared on the Rogue and what the experience taught him about the relationships between men 
and women at work." 

'''^re^x':;."se;trJ9?7!V!'6tTl9:2.) -^^-^^^ women. (in Man^e.ent 

Advises female managers who ru^ both a home and a career how to become a better manager 
oi her time both on and off the job. 

^''^S°'l97r'v ll^Ts^/r "'^'''^ ^ ^^"^^^ (In Harper's bazaar, 

3hatto, Gloria. Women in management. (in AAm/ :Merican Association of University WomenD 
journal, Apr. 1975, v. 68, p. 21-23) 

Smith, L V/hat's it like for vomen executives? (in Dun's review, Dee. I975, v.lOS, 

Explores some of the major problems experienced by several top women executives, especially 
those concerning male counterpa:r?tfl and male and female subordinates. 

Staszak, James P. and Nicholas J. Mathys. Women in management: no room in the ndddle"? 
{In Supervisory management, Mar. 1975» v. 20, p.lO-13) 

Discusses the ar-guments used to rationaD.ize the "meager n^jmber" of women in nuddln and top 
management positions. Proceeds to make manpower implications as a result. 

^^'^^P ^ Vo h"""?"" jaanagement; address. May l5, 1975- (in Vital speeches, July l5, 
lylti, v.!u, p. 509-591) 

Bette Ann Stead speaks "specifically in terns of how women can be utilized to their fullest 
potential and be accepted on afl equal basis." 
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General — Articles — Continued 

Stratton, Debra* Women in association management: how some make it to the top, (in 
Association management, Mar, 1977 » v,29, p. 26-31) 

"More difficult to fight than discrimination in pay is the psychological stereotyping of 
women by men. Eleven female executives offer advice from their observations and experience," 
— Personnel management abstracts, Summer 1977 > p. 10, 

Stress has no gender. (in Business week, Nov. l5> 1976, no.2l4.58, p..73/) 

"As more v/omen become exeoutives, the more they are victims of heart disease f ulcers, and 
other ills traditionally associated with male executives. Their health profiles become more 
like those of male business achievers and less like those of other women." 



Terborg, James Integration of women into manageraent positions: a research review. 

Washington, 1976 e 31 P» 

Papex^ presented at the annual meeting of the American Psychological Association, Washing- 
ton 5 H.C, Sept. 3-7, 1976. 

"This paper reviews the literature on the psychological and social processes involved in 
the integi'ation of women into management positions. The author concentrates on two areas. 
First is the entry of women into management. .. and second, the socialization and development 
of women managers once they have gained entry...'* — ERIC abstract. (EDI327O8) 



Terborg, James H. Cand others D Organizational and personal correlates of attitudes toward 
women as managers, (in Academy of management journal, Mar. 1977» v. 20, p. 89-100) 

"This study discusses the validation of a scale designed to measure attitudes toward women 
as managers using a cross- section sample of 180 male and 100 female employees. The relation- 
ship of personal data (e.g.? age, sex) and organizational data (e.g., salary, months since 
last promotion) to stereotypes is also examined," 

Up the ladder finally. (in Business week, Nov. 2U, 1975, no.2U08, p. 58-68) 

"Women are rising faster up the corporate ladder now due to legislation prohibiting sex 
discrimination, and a ohangn? in prejudicial social attitudes against women. Women now 
constitute 1$ percent of entry management, five percent of middle-management, and one 
percent* of top-management. — INPORM abstract. 

When mothers axe also rrianagers. (in Business week, Apr. I8, 1977, no,2l4.79, P«l55-l56/) 

This article discusses the problems experienced by mothers who are also managers at home 
and at the office ^ including the child care dilemma, irregular work hcuxs, sacrifices that 
must be made on both ends, and corporate aid. ^ 

Women as naiiagars Ceditorialj. (in Telephony, June 13, 1977, v.l9? P*25) 
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References from the Information Bank 

The following references were taken from the Information Bank, a computerized seaxch 
service based on articles from the New York Times and ether newspapers and some general 
magazines. The references are arranged by date. In most cases the annotations below 
have been condensed from the original abstracts in the Information Bank. Pull abstracts 
can be seen in the library. Also,, the full texts of articles from the New York Times 
and the Wall Street Journal are available on microfilm. 

New York times, Peb. ^, 1975, p. 23, col.$. 

"Women in mgt in Westchester County, NY, surveyed by Marymount Coll, Tarrytovjn, NY, on 
their attitudes and promotion chances; ..." 

Women's wear daily, Sept. 10, 197$, p.80, col.l. 

"63 0/0 of women execs polled by Sandra Brown, publisher of newsletter. Exec Woman, 
believe they would be making more money if they were men; 78 0/0 concede less discrimination 
exists today than 5 yrs ago," 

Journal of commerce, Aug. 10, 1976, p.l, col.U. 

"...Women enter top management circles, trend which was formerly unheard of in Latin 
Amer; 



Los Angeles times, Feb. 6, 1977, sect. 2, p,l, col.l. 

"Special section on changing employment roles for women cites several cases in which women 
overcftme problems of discrimination, education, and family opposition to become doctors, 
steel workers, insurance execs, and college administrators; ..." 

Christian Science monitor, Apr. 7, I977, p. 2, col.l. 

"Atlas Van Lines Co repts women execs are becoming increasingly mobile; repts 60,000 
y/omen execs, or 5.6 0/0 of all women who moved, relocated in '76, compared to 50,000 or 
)4.ii 0/0, in '75." 



Wall Street Journal, Apr. 26, 1977, p.l, col.l. 

"3d in series of articles examining role of middle managers discusses rising number of 
management women; ... woman middle manager remains relative newcomer who is often viewed 
with mixture of sexist attitudes and cautious acceptance; ..," 



New York times, June 28, 1977, p. 36, col.l. 

"Margaret Hennig and Anne Jardim int on thei r book. The Managerial Woman, based on 
insights gained in interviewing and training 3,000 female and 1,000 male execs; Hennig and 
Jardim illus." 

New York times, Sept. 9, 1977, p. 26, col.U. 

"Heidrick and Struggles study finds that women execs with salaries of ^UOjOOO -or more wc 
avg of 57 hours per week; women who earn between 020,000 md 039,000 spend 148 hours per 
week at work.. ." 



EKLC 



17 



13 



General—Infoimation Bank Al^stracts — Contii-^ued 



New York times, Oct. 9, 1977, P-S2, col,3. 

'^Georgia IXillea article on how women execs should dress; views of Michael Korda and John 
Malloy cited; cartoon." 

^i3ll Street ooiimal, Nov. 18, 1977? p.l> col. 6. ^ 
"Working couples reptdly are finding increatsing chance of real or potential conflicts of 
interest, partic^ilarly if working for competitors; conflicts typically surface between hus- 
band and wife when both are working at ^ exec or professional levels..." 



pmen Manay^ers — Development, TraininiS:, and Recruitment 

Aipander, Guvenc G. and Jean E. Gutmann. Contents and techniques of management development 
programs for women. (in Personnel journal, Feb. 1976, v. 5^, p. 76-79) 

"A comparison of the training and development needs of male and female executives and 
discussion based upon these findings set forth." — Personnel management abstracts, Summer 
1976, p. I;. 

/vTvis, Paul F. Factors affecting the recruitment and advancement of women to managerial 
positions in federal agencies. Washington, 1973* l58 p. 
Thesis - American University. 

Abstracted in Dissertation abstracts international, Dec. 1973> v. 31;, no. 6, p.B^llA. 

This study examines "(l) the present status of women in federal management positions, (2) 
the policies and programs for their advancement, (3) the opinions and attitudes of selected 
male federal managers about the policies and programs as well as about women^s opportunities 
and suitabilities for managerial advancements, and (U) the patterns of these opinions and 
attitudes. • . " 



Banfield, Emiko E.G. Women in middle-management positions: characteristics, training, 

leadership style, limitations, rewards and problems* San Diego, Calif., 1976. l58 P» 
Thesis - United States International University, 

Abstracted in Dissertation abstracts international, v.37> no.U, p.l952B. 

Barbee, Margaret S, Skill assessment and training for women managers. Port Collins, 
Colo., 1976. 2US p. 

Thesis - Colorado State University, 

Abstracted in Dissertation abstracos international, 1976, v. 37, no. 12, P.6386B. 

uaron, AJl.ma S. Special training for women: desirable or not? (in Training and develop- 
ment journal, Dec^. 1976, v. 30, p. 30-33) 

"Explores the question, s^,ovu.d women entering management positions continue to be trained 
in courses especially desic^'ied for i/omon?'^ 
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Develoraent. Trft^n^r., ^. RecrultiPfint — nnntn'm^aH 



Bolton, Elizabeth B. and Luther W. Humphreys. Traim-n;=- r^^^^i ^ 

apprc^h. (in Personnel Jou^el, Vl977, vX??2?S-23w" -l-ffl-oue 

iiotn mana^ment and women workers a:c»P AQirnnn- f*^' t,^ 
and development practices. An SSog^ous^Jf.f^J bl^^r"^^.'"" training 
woiked well for men, should be expSSd ?n Sl,^^ existing model that has 

airrerences in abilities reco^^^^^dT^ st^f m^trr^^ -an 

'^:fe\^f;s^aid"vx'ew^^ Pal\^1?^?f v^^T^^^Sf -^tivee-a model.. , (xn Collegi- 

level, of management. "--iS^SM abstrS! ^ business penetrate higher 

Cox, Lenore. Women—their access to manasrerial statiic, /t^ i? v . , ' - 

V.2, p. 22-27) .^id^feriaj. sta.tus. (In Work and people, Winter I976, 

tion probably compounds the problem. ..--Pe™ni°a^eL^^^^^^^ S?6f^6r- 

''°IS'sS^!"f'iocs.^^^a^v?!1^L^oV" ?9?8'^^^^°?f ^ale by 

ment and Training Administration. B&L mono^aph k) ^' ^ °^ ^Pl°y- 

Another edition of the report listed below. 

Glover, Robert W. and Paula S. Greenfield fpho m-tv, • + 

demonstration program to fL^iU^ate enirv nTliT I employment project: a national 
and technical occSatioL.^^i^ r' "^^1 TT ^^^-i^. professional, ' 

Texas, Center for the S+i,H^ roport, i Sept. 1975-31 Aug. I976. Austin, University of 

matioA Servicef°l97l! '^Tv?' 'TSJinS^L^d'S^lf ^S) ' ^^^^^^ 
Dept^'oTlab^r!^ 20-36-75-15-1 and 2. with^L Manpower Administration. , U.S. 

anf ^Sol3lio\;a"1o\°a1.h':rrt°L\°r pSf^iltl "'r^ T^''^^' "^""^^^^ managerial 
minority women, counseS^ tSr^S^sxs?i^°?.^r- f "^^^ .Slified 

results, instructing them in perSnnS re^^^ l^T favorable interview and test 

have to be filled, the vro^I J^Tt T P.^^P^^^ion and making them available when jobs 

women if they coSd oiLy^St lot auSi?L t'"'' ' ^^^^ -"^'^ minority 

abstract. ^ qualifications and were available when needed. ..."-igTis 

Heinen, J.s. cand others: DeveloT,! n/? +h<:. ,,r.m^^ / 

v.$h, p.282-286) developing the woman manager. (m Personnel journal. May I975, 

"This article will describe how research nn +>.^ 0+4. 
positive, p^,.ti,e approach to .J^'^^^'i Sve^^LT 10°™..!-^ .283!°"' *° '"'^ ^ 

^yelop.ent for »„en executives. Ca.brid.e. Mass. , I971. 
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Develo-pment, Training?, ReciTUltment — Continued 

Heimig, Margaxet and Anne Jaxdim. Women executives in the old "boy network. fin Psychology 
today, Jan. 1977, v. 10, p.76-8l) 

"Women are still having trouble finding places in top management due to their own feminine 
background and to the masculine nature of the relationships among corporate executives. A 
survey has revealed some telling differences that women will have to overcome..." — INTOKM 
abstract. 

\Lannon, Judith M. Male vs. female values in management (in Management international 
review, 1977, v. 17, p. 9-12) 

"It a fact in the U.K. that the progress of v/omen achieving acceptance has been the 
slowest in management of industry and commerce* This study looks at the differing *cul- 
tures* of organizations. ... Within this structure, the appropriateness is evaluated not of 
men and women, but of male and female traits. ..." — INPOHM abstract. 

Levi, Maurice L. Stimulating recruitment of female managers. (in Industrial relations 
CQuebecD 1976, v. 31, p. 72-82) 

Author designs plan that attempts to "eliminate the caiise of preference towards males" that 
influences company decisions in hiring females for administrative level positions. 



McCord, Bird. Identifying and developing women for management positions... (in Training 
and development journal, Nov. 1976, v. 30, p. 2-5) 

"Organizational attitudes and effective development are key factors in acceptance of women 
managers. This article examines the development of sex role stereotypes and how they affect 
the placement of women in management positions.'* 

McCullough, Rose V. Professional women agree upon traits necessary for success. (in 
Rough notea, Apr. 1975, v. 118, p. 70-72) 

Lists characteristics that are necessary for women to acquire if they are to succeed in 
management--"competence and education, attend/^anagement development classes. Let management 
know you* re really serious, ''---INIXDRM -abstract . 

Morrison, Robert F. and Maria-Luise Sebald. Personal characteristics differentiating female 
executive from female nonexecutive personnel. (in Journal of applied psychology, Oct. 
197U, V.59, p. 656-659) 

"...The executive group was significantly higher in (a) the self-esteem component of need 
for axjhievement , (b) the need for power, and (c) mental ability, — Psychological abstracts 

Murison, M.L. Women in management: less complaining and more training, (in Industry week, ^ 
?eb. 17, 1975, V.18U, p. 56) 

Rich, Les. Twenty-four women: twenty-four managers. (in Worklife, Nov, 1977 > v. 2, p.2l4-26) 
Describes an innovative training program at Northeastern University in Boston called Women's 
Career Project that ^*sought out and developed the talent of two kinds of women"; those who 
were not reaching their full potential in their present jobs and those who had experience in 
management from community projects but had no professional credentials. The twenty- four 
participants were described as "realizing their goal." 
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Development. Training, Reci^tment— Cnntinnpri 



Ritchie, Richard J and Virgi)via R BoehiD. Biographical data as a predictor of women's and 
men's managerial potential .\ (in Journal of vocational' behavior.'^Dec. 1977rvX p 3^-368) 

■ Ji^"J"T^ " """'^f °' li^^ experiences are preiickJe of ^ 
, subsequent managerial successVor coUege-edv.cated women and men. "-p. 363. 

Thesis - University of California. Berkeley. 

"pS?r?ntPwi?r'^^f'°\f intemationa:., Apr. 1975, v. 35, no.lO, P.63IOA. 
fiS^/f 1 t ! women^managers asked what organisations can most effectively 

do innneda.ately to improve women's cha^i^es to perform and .advance as maragers " 

'°':fe::;r!h^'Ai;^.'io,,,\^5^2r?.Sf ' ^^^^^^^^ ^^^^^^^ 

thp^r'T ^" ""^"^ ^""^"^^^ ^ ^ ''^'^"P'^ "differentially influenced because of 

the gender of the manager, independent of actual performance." 

Schwartz, Eleanor B. and Walter B. Vaetjen. Improving the self-concept of women managers. 
(In Business quarterly. Winter 1976, v.ia, p. 20-27) .. ^ 

"Much of the female managers' effectiveness is determined by her self concept as it relates 
ILZT^TT^: have been socialized not co be aggressive and have resisted adopting 

these traits in order to succeed. These, traits would threaten their self concept and -^reate 

ihi%!riof ?r :*• ""a^^ement must remove organizational factors that -:indeimine 

the female's self concept. . . . INK)RI«I abstract. ' 

^^"^^^^=^3- Grooming women for leaderg-hip. (in Ch.-inge, Feb. I977, v.9, ^ 2h/) 
_ The personal obsei-vations of a participant in the administrative intern program' ■ 
m higher education are offered. Problems are cited, but the overall significance o^ 
program is emphasised, "—tmc abstract (EJ151690) 



'omen 



^^^^f' ^' f in management: an endangered species? (in MSU cMichigan State Univer- 
sityj business topics, Simmier 1977, v. 25, p. 31-35) "'".vuj. 

"Doors to the upper levels of the corporate' hierarchy recently have begun to open for 
women, and, most of the time, women themselves have opened those doors. But if the typical 

ll^^^^^^^^^ °^ management are indi.cative of how they pursue career-advancement, 

only a few more doors will be opened in the years to come. ..."-INTORM abstract. 

Vomen's^progxess^in^management to take time and self study. (in Marketing news, Feb. 25, 

"l-he slow progress of women toward top management positions in their companies is only in 
part a matter of discrimination against them. Another major factor is that the women's move- 
ment is new enough that women executives lack 'appropriate managerial experience' and have ' 
aot been working long enough 'to develop the skills for denior level posts.' ..."-INK)RM 

"""toil^S^'^T n" iQ7f '^rY'? ^ ^''""^ *° "^^^ management? (in Personnel 

Journal, Jan. 1975, v.5U, P.38-I4I) 

tpn^n!^!!^!;;^ "i^^ ""^J^ ^^eles area holding management positions identified 

ten necessary characteristics for women to succeed in management 
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Christian science monitor, May 9j 1975 > P«2, col.l. 

"Mgl; consultant, DeAnne Rosenberg, int on problems of women execs; ... gives advice to 
women on how to advance in mgt." 

Women's wear daily, Sept. 9, 1975, p. 21, col.l. 

"Article in series on problems of women execs; Samuel Peinberg notes that, despite Fed 
laws, women are slow to advance to top corp positions; discusses new book, Ambitious 
Woman's Guide to Successfiil Career by Margaret Vc Higginson and Thomas L. Quick..." 
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Women in business 



General 



Abel, John D, and Phyllis L. Rogowski. Women in television station management: the top 
fifty markets. CChica^?! 1976. 11 p. 

Paper presented at the annual meeting of the Broadcast Education Association, Chicago, 
Mar. 1976. 

"The total percentage of women working in executive positions in television stations in 
the United States is substantially lower than previous studies indicate..." — ERIC abstract 
(ED-.I2O878) 



Athanassiades, John C, l^hs of women in management — what every businessman ought to know 
about women but may be afraid to ask. (in Atlanta economic review, May/ June 1975, v. 25, 
P-U-9) 

"Today women are reduced in status based on false rationalizations. In fact, myths are 
the products rather than the cause of discrimination. ... These conditions will continue as 
long as men remain insecure, locked in the organizational hierarchies of fear."~INPORM 
abstract. 



Barcelona, Constance T. Hand othersD The profession's underutilized resource — the woman CPA. 
(in Journal of accountancy, Nov. 1975, v.lUO, p.58-6i|) 

""Women have been accepted into the accounting profession, however very few advance to 
partnership or management positions, ..." — IKFORM abstract. 



Bergen, M. They are owners, bosses, workers. (in Ebony, Aug. 1977, v. 32, p.l22-12i|/) 



Best, Linda R* An ^assessment of the attitudes of a corporation's male managers tovard women 
in business management. Toledo, Ohio, 1975. 9U p. * 
Thesis - University of Toledo. 

Abstracted in. Dissertation abstracts international, I975j v. 36, no.7j p.366lB. 



Brief, A. P. and R.L. Oliver. Male-female differences in work attitudes among retail salet- 
managers. (in Journal of applied psychology, 1976, v.6l, no.U, p. 526-528) 



Bringing women into computing management. (in EBP analyser, Aug, 1976, v.lUj p.l-lU) 



Clutterbuck, David. Dow makes the most of womanpower. (in International management, Nov. 

1976, v. 31, p.27-28) 

"Dow Chemical's European division is successfully implementing its general corporate policy 
of . providing equal career opportunities to women, as evidenced by its recent seven percent 
increase of female managers. ..." — INPORM abstract. 



Donnelly, C. Keys to the executive powder room. (in Money magazine, Aug. 1976, v,5, 
p.28.32) 

"Oppo3rtunities for women in business have never been better, but some of the best tactics 
for getting ahead aren't the same as for men. Some guidelines for aspiring women executives 
are. ..**~INK)RM abstract. 
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Women in BusineaR— General— Continued » 

^^■"■p^^U-ae"^^^^' ""^"^ ^^"^^ happen. ^ (in Personnel administration, Sept. 1976, v. 21, 

An interview with Eileen DeCoursey, %-Lce-preaident for employee relations for Johns-Man- 
ville, recorded in question/answer style—covering her education and. baclOTTound, philoso- 
pnies concerning company/ employee relations, etc. 

Harragan, B.L. Why corporations are te,iching men to think like women... and other secre+. 
game plans that you may not have been briefed on; excerpt fiom games mother never taurfit " 
you; corporate gamesmanship for women. (in Ms. magazine, June I977, v. 5, p. 62-63/) 

Houston, L. Buainesswomanly wiles: a few rules on disarming the skeptics. (in I4BA CMasters 
in business administration! Sept. 1977, v.ll, p. 30-31) ^J-n axoA masters 

^°''r>l°Jl\^°''^Z^^ ^?^r^" ^^'^ are developing for the newly co-ed 

corporate world. In Business week, Mar. 22, 1976, no.2U2'4, p. 107-108) 

Discusses women's status as mana^^ers, their competence as managers and their behavior aa 
managers. Lists do's and don'ts for both male and female executives. 

Huenergard, C. • Women aa newspaper managers: outnumbered, underpaid, and overlooked. fin 
Editor and publisher, June 18, 1977, v.llO, p. 18) ' 

Reports on Women in Newspaper Management Conference in Bloomingdale , Ind. where results 
ifrom research carried out beforehand by I.U.'s School of Journalism, claiming that women as 
newspaper mpnagers were outnumbered, underpaid and overlooked) were refuted or confiiraed bv 
various keynote speakers. 

Jessup, Claudia and Genie CMpps. The woman's guide to starting a business. 1st ed New 
York, Holt, Rinehart and Winston, cl976. 266 p. 
Bibliography: p. 251-258. 

Johnson B.P. Women marketers-their aspirations and frustrations. (m Product marketing, 
Jan. ±y((j v. 6, p. 17-22; 

Johnson, R.D, Having women in mana^ment makes good business sense. (in Food sG-rvice 
marketing, Nov. 1976, v. 38, p. 12) 

Johnston, Mary J. A. survey of women master of business administration graduates in manaj?e-' 
ment positions. Pittsburg, Pa., 197l|. 133 p. . 
Thesis - University of Pittsburg. 

Abstracted in Dissertation abstracts international, Sept. 1971;, v.35, no. 3, P.1I4I9A. 
Investigates- the status of women MBA graduates from Harvard, Stanford, University of 
Pennsylvania, and University of Chicago. 

Lilly, M.W. Women in food service management. (in Food service marketing, Aug. 1976, 
V.30, p. 8/; -ox,. 
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Women in Business — General — Continued 
^ 

Majcum, Patricia J. Men and women on the management team. (in Michigan business review 
1976, V.28, p. 8-11) ' 

"Cultural and actxial differences between men and women may Jielp us to find new ways to 
meet individual and corporate goals/' — Personnel management abstracts „ Spring I976, p. 6. 



Mattlin, , Marparet and Robert Moore: Mr. and Mrn. Pensions. (in Institutional investor, 

Nov. 1976, v.lO, p. 119/) 



Morris, R. Women at the top. , (in Training and development journal, May 1977, v. 31, 
p.39-l|2) 

"Seven female top corporate executives express their Views regarding women's impact in 
top mana^ment, trends of the future as far as women executives are concerned, and philoso- 
phies and feelings on working women's emerging roles in management." 



Morton, G.A. Black women in corporate AmerioirT^'^ (in Ebony, Nov. 1975, v. 31, p.106-108) 
"Black I'emale entrepreneurs reported finding job satisfaction high and see femininity - 
mixing well with business*" — Inforraation Bank abstract. 



Much, '14. Women cope with being on the road. . (in Industry week, Aug. 1, 1977, V.19U, 
P.38-U2) 

"Travelers of all stripes suffer their share of problems, b\it women are more vulnerable ' 
- simply because of their gender. Yet as they gain a stronger foothold in business, more of 
them are traveling, " 



100 top coirporate women: a comprehensive survey of women vdth corporate clout and their routes 
to the top» (in Business week, June 21, 1976, no.2U37, p.56>6o) 

Sur^/eys top management women in banking, broadcasting, cosmetics and fashion, financial " 
services, electrical & electronics, food, manufacturing, petroleum, public relations & 
advertising, publishing, retailing, services and utilities. 



Pitts, Elaine R. Managerial success for women/ (in Business education forum, Apr. 1977. 
V.31, p. 29-30) 

"Author's personal account of her experiences in being promoted from an engineer with 
limited management responsibilities to vice president of a large company in New York,.," — 
ERIC abstract (EJ1$8306) 



Reed, Carol. Assert: vene^s as a key to success, (in Canadian banker & ICB review. May/ June 

1977, V.8U, P.U2-U7) - , c^y/ 

"The lack of assertiveness is holding women back from reaching higher positions in the 
business world. They are gender stereotyped or expected to act in a certain way. Women also 
lack tactical skills in reaching senior management positions because they do not understand 
power" structure and how decisions are made. ..." — INPOXiM abstract. 



Roberts, Kathryn. Women risk managers; we try harder. (in Business insurance, Apr. 18, 
1977, v,ll, p. 11/) 

Risk management is not a paragon of equal opportmity, but it appears there is a growing num- 
ber ^of women in the field. Their pass key to the managers » suite is superior performance, and 
their lease is knowing how to cope with lingering suggestions of sexism. ..."-^INFORM abstract. 
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Women in Business — General — Continued 



Sel £3 evaluation is key to career planning, H,yde says. (in Marketing news, -geb. 2^, 1977, 
v.lO, p.5) 

"Ann Hyde, president of Management Woman Inc. believes the look of corporations is going 
to change drastically. No longer will the management be considered the bastion of maleness 
and supremacy. Companies will, over time, tend to develop a much more balanced profile of 
men and women, . I15K)HM abstract. 



Starting a business: vomQn shov; it's not just a man's world. (in U.S. 'news cc world report, 
Aug. 29, 1977, v. 83, p. 55-56) 

t!y^^^^ in rising n^ombers, are abandoning the long, slow climb up career ladders and, 
instead, are seeking success in the business world by starting out at the top — as their ovm 
bosses...'^ 



Stead, Bstte A. Cand othersD eds. Women in management day: proceedings. Houston, Tex., 
University of Houston, College of Business Administration, cl977. 6o leaves. 

."'rogram sponsored by Dept. of Marketing and Dept. of- Management , College of Business 
Aouiinlstration, University of Houston, ' held June l6, 1977. 

U.S. Congress. House. Committee on Small Business. linemen in business; a report of the Sub- 
committee on Minority Enterprise and General Oversight... Washington, U.S. Govt. Print. 
Off., 1977. 27 p. (House Report - 95th Congress, 1st session, no.95-60U) 
Issued Sept. 15, 1977. 



U.S. Congress. House. LJommittee on Small Business. Women in business; hearings before the 
SulDcommittee on Minority Enterprise and General Oversight. . .95th Cong., 1st sess. ... Apr. 
5-June 7, 1977. Washlni.-ton, U.S. Govt^^rlnt. Off., 1977. HI P- 



Why women's stock is rising on Wall Street: brokers have discovered their worth as Investors 
and account executives. (in Business week, Nov. 10, 1975> no. 2^06, p.llLi/) 

Describes the attempt of two brokerage flms to tap women as a new revenue source by 
offering seminars and hiring women executives to sell securities to women. 



Wohl, Amy B. Women in V/PA industry: breaking the male management rule* (in Management 
world, June 1977 > v,6, p.l5-l6) 

"...Many women employed by word processing manufacturers have succeeded in attaining 
positions normally considered male domains, such as marketing management, product planning, 
and product development and management..." — INFOHM abstract. ^ 

The x'oraan ^3A. Sunnyvale, Calif., Corporate Woman Communications, 
xosued annually. 
Began publication in 1977. 



Yaeger, Bebra Sue, Balancing act Cproflle of five successful businesswomen^ (in MBA 
CMaaters in business admnistratlonD Feb. 1977, v. 11, P.23-2I4/) 

"Bescriptlons of the domestic and emotional price of success in business for four women 
executives." — Personnel management abstracts. Summer 1977 j p.6r . 
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Women in Bua'- - -General— Information Bank Abstracts 



Editor and publisher, Feb. 1, I975, p. 32, col.l. 

"Robert U Brown addresses NY chapter of Women in Communications, Jan '7^; finds 68O women 
! newspapers holding title of ohmn, pres, vp, sec, treas, m^, busineaa 

mgr, credit mgr or purchasing mgr; U75 women listed as ad mgra or dirs; . 

Women's wear daily, June 9, 1975, p.l+, col.l. 

"Women Retailing execs on retail environment pertaining to women execs, nationwide; 
opinions differ on opportunities for women at top levels; pors." 

New York times, Aug. 26, I975, p. 20, col.l, 

^Z^t^^i^ r increasing number of women in business who face the problem of picking xip 
the check when dining out with male colleagues; cartoon." piciu.ng up 

New York times, Mar. 2h, 1976, p. 62, col. 2. 

"GE chmn Reginald H Jones says more women are qualifying for exec positions and more men 
oTm." succeed, speech after receiving award from V.liarton Business School Club 

V 

Chicago tribune, Aug. ?, 1976, sect. 6, p. 7, col.l. 

^ and Struggles Inc study finds 93 0/0 of outside dirs recently elected to corp 

bds are white males with advanced degrees in law or biisiness; notes only 5 0/0 are women 
and 2 0/0 are from minority races, mostly black; ..." 



New York times, Oct. 17, 1976, sect. 3, p. 3,. col.l. > 

"Article by Julie Salamon on bias 'against women execs at private clubs and men's clubs 
where business relationships are made and cemented ovef lunch or dinner; drawing." 

Automotive news, Jan. 2h, I977, p. 15, opi.i. ■ 

. "Women's mcyement in auto in.dus show significant progress, but percentage of women ^n 
maus 13 still small; . . .," 

New York times, Feb. 6, 1977, sect.?, p. 5, col.U. 

"^"""/il^ of Sonya StraJil, who is asst to North Amer Soccer League comr Phil Woosnam aiid 
one of the few women to achieve high-level front-office position in sports league; 

Wall Street joumal, Maz-. 2$, 1977, p. 18, col. 2. 

"Poiuer Calif Life Corp vp Hilda C. Leslie files 02 million class-action suit against 

^"-^^ discrimination; Leslie, hii -d in -72 as sec and promoted to asst 

^^itho.r+.-I?: r""" promised title df corp sec and filled that role for over a 

yr withqut title and commensurate pay and to detriment to her health; ..." 

New York, Apr. U, 1977, P^U7, col.l. ' ' 

■ "New York magazine presents premier issue of Savvy magazine, designed for the successful 
business woman; articles on women in business by Jane Wilson, Susan Edmiston, Rat}. Mehrtena 
Galvm, Susan. .Klebanoff, Jane Bryant and Chris Welles." 
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Washington post, Apr. 16, 1977» p.l3> col.l. 

"Frances Lear holds news media gives distorted picture of women's success in "busi- 
ness; asserts that Equal Employment Opportunity Comm is so ineffective that indus is able 
to avoid obligatory hiring of women without fear of retribution; urges news media to focus 
less on exceptional cases of successful women execs arid reveal lower status positions that 
■ women are actually forced to take," 



New York times, May 1, 1977, sect. 3? p-lf col. 5* 

"Ann Crittenden article on women execs; success of small number in moving into high-level 
CAW*'- - "^3 seems to have increased male resistance tov/ards female competitors; women holding 
ui^h-lovel jobs noted..." 

•1^0 tribune, May l6, 1977 > sect.!;, p.l, col. 2. 
"Exec ^Secretaries, Inc women's group pres Virginia B. Spiotto claims more business 
opportunities exist for women; states 65 o/o of members are coyp execs* officers and dirs: 
feela next 5 "to 10 yre will be crucial to women's eq^uality fight; seeks orgn name change 
to reflect positions of women." 



Wall Street journal, Aug. 9, 1977, p. 1, col. 5. 

"Heidrick and Struggles Inc poll finds that of the 325 women who are officers of the 
leading 1,300 US cos, 56 o/o are corp or asst eec:retarie3 . while only 25 o/o held vice 
presidencies or higher posts." 

V/ashington post, Aug. 23, 1977, sect.U, p. 7, col. 2. 

"Profile of Skystreaia Airlines notes that airline's passenger traffic has doubled and co 
has become profitable since Pat Pond became co's 1st worpan president in '75.«." 



New York times, Aug. 28, 1977j sect, 21, p.l, col.l, 

"Barbara Delatiner article on formation of 110 Center for Business and Professional Women 
by group of LI women execs last June, ... orgn seeks to widen horizons of women execs and 
to offer forum for exch of views." 



Wall Street journal, Sept. 13, 1977, p.l, col. 5- 

'^Increasing number of women professionals accept relocation; cos respond to special 
pi'oblems of career women; Gillette Co has policy of helping employees' spouses find work 
when they are transferred; ..." 



Nmrsweek, Sept. 26, 1977, p. 76. 

"Dre^o for businesswomen and women execs discussed; drawings." 



Los Angeles times, Oct. 9, 1977> sect. 7, p.l, col. 2. 

"Associated Building Industry of N Calif Northern Division exec vp Rena Clements pro- 
filed; Clements is 1st woman building trade assn dir in Calif; Clements comments on her 
acceptance into traditionally male field; ...^^ 

/ 
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f 



Los Aisles times, Oct. 9r 1977» sect»6, p i, col.2. 

"Hotels^ airlines, and support eer^/ices are beginning to cater to growing number of women 
executives; advertising campaigna aimed at businesswomen outlined; special services offered 
to traveling women described; photos, " \ 



New York times, Dec. 7, 1977, p.l$, col,2. 

"Wall St. brokerage firms and investment banks' are becoming more receptive to appointing 
women to top public relations operations, , .execs comment.,." 

New York times, Dec» 17, 1977, p.l8, col.l, 

"Rapt on career opportunities for women in accounting,- more women axe entering the field, 
• •• women axe still scarce in top positions and are seen ac not being assertive enough in 
managerial role; brief profile of top accountant Kary Hall presented, 
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Women in Banking 

Kulczycky, M. Women at the top? (in Savings and loan news, May 1977, v. 98, p. 58-63) 

Eulczycky, M. Women at the top: why so few? (in Savings and loan news, 'June 1977, v. 98, 
p. 68-73) 



Matson, Paiil L. Bank* a criteria coiild be met only by a tailor made affirmative action 
program. (in Banking, Nov. 1976, v*68, p,46-ii7) 

"The U.S, National Bank of Portlandt Oregon decided that if women and minorities were to 
be equipped to rise to management positions, they had to have college training of a type 
directly relevant to careers at U.S. National. Thus the banlc has worked with the faculty of 
the Business School of Portland State University to create an unique program combining busi- 
ness training and a college education., — INPORM abstract. 



A path up for women bankers: a program to help middle managers move out of a holding pattern. 
(In Business week, June I3, 1977, no.21487, p.l05) 

Describes a unique program for women in banking "who rose through the ranks to a middle- 
management position, then found further progress blocked by her lack o'^ trai.ning. " This new 
program designed by Simmons College in Boston offers a three-year course that will result in 
bachelor *s degrees in management. 



Information Bank Abstracts 



American banker, Mar. 1, 1976, p. 2, col. 3. 

"...bank employee Lyn Landraitis accuses banks of discriminating against v/omen and blacks; 
Janet Pavliska, state's only female bank pres, cites statistics showing 230 0/0 increase in 
female bank officers over past 10 yrs." 

American banker, Oct* 25, 1976, p.138, col.l. 

"Text of Conn Gov Ella T. Grasso's speech to Natl Assn of Bank Women meeting; notes state 
survey of salaries and promotions of women in 20 largest banks found women fill 87 0/0 of 
clerical positions p 6 0/0 of executive positions and are generally paid less than men for 
similar jobs; ..."^ 



American banker, Jan. 6, 1977, p.l, col.l. 

"Fed Reserve Bd announces it will permit interlocking directorates between member banks 
and minorities or women's banks to help them gain mgmt and operating expertise; ,.•" 



American banker, Jan. 10, 1977, p. 2, col. 3* 

"First Penna Bank and Trust Co reports it is surveying meml>ership policies of 25 private 
Philadelpia clubs to check for discrimination against women, blacks, Spanish- speaking and 
Jewish executives..." 



American banker, Oct. k, 1977, p-U, col. 2. 

"..•text of Fidelity Bank, Phil a, , dir of personnel Jennifer Macleod testimony before the 
economic stabilization subcommittee of Joint Economic Com of Cong; Macleod asserts that banks 
axe making slow progress in moving women into higher professional and managerial positions..." 
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Vfcmen on Boards of Directors 



Big jxunp in the ranks of female directors. (in Business week; Jan. 10, 1977, no.2U69, p,U9-50) 
Juanita Kreps, Secretary of Commerce; Patricia Harris, Sect, of Housing and JJvbaxi Develop- 
ment and. others are inter\^ieved. 



More -women elected to board of directors. (in Industry week, May 19, 1975, v.l85, p. 19-20) 

Notes increase in the number of female board directors and explores the reasons why, the 
increase came about. 

/■' 

Orr, L.H. Out of the typing pool and onto the board: a list of women directors. (in 
Business and society review, Siumner 1977, p. 27-33) 

"In the eighteen months since our original listing of women directors (Business and 
society review, Winter 1975/76) approximately 100 major corporations have added women to 
their boards." 



Vance, Stanley C. Women directors — from bedroom to boardroom, •. (in Survey of business, 
Kay/ June 1975, v. 10, p.U-7) 

"Historically, women have gained director's seats only through their relationship to a 
company's founder or president; today though their numbers are few and the obstacles are 
still formidable, women are finding new avenues of ascent up the corporate ladder..." 

V/ho- are the women in the board room? (in Business aad society review, Winter .1975/76, p.^-lC) 
Gives a comprehensive list of women bosird members active at time of publication. 



Willix, Dorotha R. There^s a lady in the board room. (in Manage, Sept. /Oct. 1977, v. 29, 
p. 20-21) 

"V/hat few people approaching the business world realise is that tod.ay, executive positions 
are filled, or ideally should be, with those who have people skills, not techi^ical skills <. 
Here lies one of the most promising opportTmities for women. ..." — INTOEM abstract. 



A woman in the boardroom: an interview with Joan Ganz Cooney. (in Harvard Business review, 
Jan./Feb. 1978, v.56, p. 77-86) 

"Talking about her experiences as a board member, she not only dispels some conventional 
views about women, but also underlines the^j f act tha.t a woman does not necessarily have to 
stop being feminine to be effective in top-level management." 



Information Bank Abstracts ^ 



Los Angeles times, Dec, 18, 197$> seot.U, p«22, col.l. 

"Observers comment on US corpus efforts to add more women to executive board positions; 
women in industry comment; cos with female directors elected in '75 cited." 



Business week, Mar* 1, 1976, p. 26, col. 3. 

"Business & Soc Rev repts that 202 women have directorships in 239 top US corps, with less 
than 1/3 from corp world; ... list of corp , women dira given..." 
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Washin^rton post, Mar. 21, I976, sect. 6, p.l, col.U. 

. "Increased number of women on corp bds of dirs attributed pressure on corps to be more 
responsive to customers, communities and shareholders; female execs comment." 

Wall Street journal, Sept. 7, I976, p.l, col. 5. 

"Sen Lee Mete alf criticizes General Elec for failing to appoint female dir; GE contends 
iiKeiy candidates often serve on other bds and 'would be. in conflict'..." 

New York times, Apr. 3, 1977, sect. 3, p.lj, col,2. • " \ 

"Selection of women from insts of higher learning as members of traditionally all-male 
corp bds of dirs seen becoming trend; ..." 

Wall Street journal, Nov. 15, I977, p.l, col.5. \ 

"Burson-Marsteller study finds that women corp dirs have had more diverse career back- ' 

grounds than their male counterparts; also finds more cos axe naming women to bds and that 

trend should continue for yxs 'if not decades'." 
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Vomen in Education 

\;\ 

The following references axe a sampling of material on women administrators in the field 
of education. Additional references can be found in the printed volumes of Resources in Edu- 
cation or in the ER^ electronic data base, among other sources. 

Berry, Jane and Jlichard Kushner. A critical look at the queen bee syndrome. (in Joixmal 
of the NAWDAC cNational Association of Women Deans and Counselors: Summer 197^, v. 38, 
p. 173-176) 

"Diacusses the popular » queen bee' stereotype of successful female executives, and con- 
cludes that the stereotype is too narrow in focus and fails to take into account complex 
psychological and experimental variables." — ERIC abstract (RJ-122202) 



Bock, Dorothy J. Vomen in instructiona". middle management in California community colleges: 
a study of mobility. Los Angeles, f'alif., 1976. 
Thesis - University of Southern California. 

Abstracted in Dissertation abstracts international. Mar* 1977, v. 37, no. 9, P.562I4A. 

The purpose of this study was to examine the characteristics of women in middle-management 
positions in instruction to determine whether they were qualified for or aspired to top 
management positions. 



Collins, Lorraine. About those few females who scale the heights of school management, 
(in American school board journal, June 1976, v.163, p. 2^-27) 

"Vomen administrators characteristically bring a distinctive and valuable backgromd to 
their positions, as high-echelon school district managers because of the , comparatively (to 
men) humble route they take to the top." — ERIC abstract (EJ-I39361) 

Doughty, Rosia N. Training and hiring of educational administrators: considerations for the 
blac;k woman. CNew York? 2 1977. Ih p. 

Paper presented at the annual meeting of the American Educational Research Association, 
New York, April [;-8, 1977. 

"...presents baseline data on the black woman administrator and analyzes the environmental, 
sociological, and psychological factors that relate both positively and negatively to indi- 
vidual success..." — ERIC abstract (ED-136i4i;8) 

Haines, John and Sherry Penny, eds. Women and management in higher education. Albany, 
N.Y., 1977. 136 p.' 

Papers presented at a conference on Women nnd Management of Post-Secondary Education, 
sponsored by the Office of Higher Education Management Sei^ices, New York State Education 
Dept. and the State University of New York, Dec» 1973- 

. Matthews, Mildred. The life and times of a woman admini.strator. (in American vocational 
\ journal, Sept. 197^, v.^O, p. 36-37/) 

\ "The author describes her two experiences as acting director of vocational education in 
\ Alaska and gives some pointers on how to survive as a female intruder in the male world of 
\deans and directors. "—ERIC abstract (EJ-1237UO) 
\ 
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National Council of Administrative Women in Education, Wanted-more women: where axe the 
women superintendents? Arli:i^on, Va. , 1972. 2U p. LB2837.N372 
An update of 1965 ^'Wanted, more women in educational leadership." 

"The absence of women in decision-making in public schools is highlighted with examples, 
and added are the most recent Federal laws and interpretations which require equal treat- 
ment of women in administrative positions..," — Forv/ard. 

Nixon, Mary and L.R. Gue. Women administrators and women teachers: a comparative study. 
\In Alberta journal of educational research, Sept. 1975, v. 21, p. 196-206) 

"•..Administrators were more satisfied with their professional role than teachers. The 
majority of all ss indicated that opportunities for advancement within the profession are 
not equal for both sexes. "-.-Psychological abstracts. 

Schmuck, Patricia A. Sex differentiation in public school administration. Arlingljon, Va. 
National Council of Adininistrative V/omen in Education, 1975. 119 p. LB2832.S31I 

Study of how and why the "patterns of sex differentiated roles exist and how they can be 
modified to ensure the best use of human resources." 
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